‘CRITERIA’ FOR SENIOR 

STAFF SALARY INCREASES
 (staff remunerated above point 51 of the national salary scale excluding Professorial staff)
MEMBERS OF THE EXECUTIVE

Evidence of a substantial contribution to the achievement of the University’s aims

and objectives as set out in the Strategic Plan.  Activities undertaken might relate,

e.g., to:

[1]
Significant progress towards achieving agreed priorities.

[2] 
Leadership of major University projects or developments

[3] 
Significant developments, innovations or achievements in the Executive member’s area of responsibility.

[4] 
Significant managerial or administrative achievement.

[5]
Enhancing the reputation of the University through educational endeavour, public service or positive media coverage.

[6]
Undertaking significant additional responsibilities in pursuit of the University’s aims and objectives.

[7]
Other exceptional contributions.

SENIOR MANAGERS/ SENIOR ADMINISTRATIVE STAFF 

Evidence of a substantial contribution to the achievement of the University’s aims and objectives as set out in the Strategic Plan.  Activities undertaken might relate, e.g., to:

[1]
Leadership of a University project or initiative, or undertaking a significant level of administrative support for a University project or initiative.

[2]
Significant development of a central service to meet the University’s strategic objectives

[3]
Significant innovation or development that leads to demonstrable improvement in the quality or cost-effectiveness of services.

[4]
Significant managerial or administrative achievement at a senior level on behalf of a major University service or unit.

[5]
Enhancing the reputation of the University through educational endeavour, public service, or positive media coverage.

[6]
Undertaking significant additional responsibilities in pursuit of the University’s aims and objectives.

[7]
Other exceptional contributions.

